A development strategy for an e-portfolio
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Example of a map of scenarios
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Some dimensions to map PDP and e-portfolio

Geographical area: 

· regions 
· (e.g. the East Midlands)

· nations: - 
· England, 
· Wales, 
· Northern Ireland, 
· Scotland

· states: - 
· UK; 
· Netherlands; 
· Denmark, 
· Sweden, 
· Finland, 
· USA, 
· Canada, 
· PRC, 
· Australia, 

· continents: - 
· Europe; 
· North America; 
· Asia; 
· Australasia

General topic area: 
· learner information; 
· transcripts; 
· e-portfolio; 
· PDP; 
· interoperability; 
· application profiles; 
· use cases;

Stakeholder: 
(primary)

· learner; 
(secondary...) 
· educator; 

· tutor/mentor/advisor/helper; 
· educational administrator; 

· government/authority/public sector; 
· employer; 
· client; 
· standards bodies;

Typical scenarios: 
· learning (by stage); 
· transfer between learning stages; 

· transfer between learning and employment; 
· changing employment;

Systems classification headings: 
· information covered; 
· functionality;

Interoperability specs: 
(primary) 
· IMS LIP / BSI UKLeaP; 
· Content Packaging 
· IMS e-Portfolio 
(other...) 
· Enterprise; 
· QTI; 
· RDCEO;

Stage of learning: 
· pre school, 
· age 4 up to 14; 
· 14-19 (Tomlinson range); 
· FE/adult/vocational; 

· first cycle HE; 
· second cycle HE; 
· third cycle HE; 
· professional development;

Example of a business process Use Case covering a business process; application to employment

[image: image3.emf]1st Cycle

e-DS

Reference

Job Spec-

ification

1st Cycle 

Disertation

Student 

Self 

Evaluation

Europass 

CV

Employer New Graduate Hire System 1st Cycle e-Portfolio

(Could be held in 1 or * systems)

Web 

Portal

Applicant

Referee

Recruiter

EXPERT

AGENT

Provides initial information

Webservices return

Webservices call

Other interactions

Other e-P 

objects

Scenario C Use Case 2

Application to employment 

after 1

st

Cycle pre conditions



[image: image4.emf]1st Cycle

e-DS

Reference

Job Spec-

ification

1st Cycle 

Disertation

Student 

Self 

Evaluation

Europass 

CV

Employer New Graduate Hire System 1st Cycle e-Portfolio

(Could be held in 1 or * systems)

Applicant

Recruiter

EXPERT

AGENT

Provides initial information

Webservices return

Webservices call

Other interactions

Other e-P 

objects

Scenario C Use Case 2

1.  I, the applicant, provide a key 

for the expert agent to call 

specified resources



[image: image5.emf]1st Cycle

e-DS

Reference

Job Spec-

ification

1st Cycle 

Disertation

Student 

Self 

Evaluation

Europass 

CV

Employer New Graduate Hire System 1st Cycle e-Portfolio

(Could be held in 1 or * systems)

Applicant

Recruiter

EXPERT

AGENT

Provides initial information

Webservices return

Webservices call

Other interactions

Other e-P 

objects

Scenario C Use Case 2

2.  The agent calls and assesses the 

hard  evidence
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4. The recruiter shortlists the 

applicant and the agent calls 

further ‘soft’ resources
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5. The information is returned to the recruiter in the 

form in which she can make best use of it.

6. 

There is a weakness in the application; linguistic 

ability. 
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Scenario C Use Case 2

7.The expert agent fetches the School Transcript 

8.The recruiter carries out a detailed assessment.
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Scenario C Use Case 2

Postconditions: -The applicant is offered a 

probationary job subject to improving his 

linguistic skills
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Preconditions fornext use case

Induction to employment; 

Provided by 

my Union?


Note that the pre-conditions for this business process use case begin strongly to imply what the system use case will look like!
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Scenario C Use Case 2

3.  The agent makes a recommendation to the recruiter.    
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